
Tay & Partners first opened its doors in Malaysia on 1st

November 1989. In the last two decades, we have

grown exponentially to become one of the most

established law firms in the country. The comprehensive

range of commercial services we offer is a testament

to our skill set and the strong legal foundation upon

which this firm is built upon. These qualities in addition

to flexibility, responsiveness and personal rapport have

become hallmarks of this establishment. In order to

serve our clients in a more efficient and effective

manner, our office is situated at the heart of Malaysia’s

business centre in Kuala Lumpur.

FIND US AT :

ABOUT US

:

CONTACT NUMBER

GENERAL EMAIL

:

:

REACH US AT:

RECRUITMENT EMAIL

+603-2050 1888
mai l@taypartners .com.my

hr@taypartners .com.my

LOCATED AT  :

6th Floor, Plaza See Hoy Chan, Jalan Raja Chulan,
50200 Kuala Lumpur, Malaysia.

- 30th Anniversary (2019)
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PRACTICE AREAS NOTE: The full list of practice areas is listed on the firm's website.

INTELLECTUAL PROPERTY

Patent, Industrial Design and Trade Mark Prosecution and
Registration
Copyright Protection
Enforcement
Intellectual Property Litigation and Dispute Resolution
Transactional Intellectual Property 

We offer comprehensive services to cover the needs of intellectual
property and technology owners. We take on the work and
responsibilities entrusted to us with full commitment backed by in-
depth knowledge and specialised skills honed from years of
experience practising in this field. Our areas of practice include:

CORPORATE
Our clients consist of a mix of leading local companies and
international companies investing and doing business in
Malaysia. They are in a spread of sectors e.g. in aviation, retail
and distribution, food and beverage, electronics and technology,
manufacturing, education, construction and building materials, oil
and gas, renewable energy, real estate, corporate services and
professional consultancy companies, medical and life sciences,
and other services. Due to our linkages with Singapore, we
routinely advise Singapore based business on their expansion
in Malaysia. 

CORPORATE AND COMMERCIAL
DISPUTE RESOLUTION 

Our approach to dispute resolution is to achieve the results that fit
our clients’ business needs, be it protecting their position
before proceedings are issued, mediating and negotiating
settlements or pursuing the matter to trial. Primarily, we plan
strategies in collaboration with the clients and international
instructing solicitors. We believe in devising effective
interlocutory strategies, thorough trial preparation and at the
same time investing in alternative resolution.

EMPLOYMENT &
INDUSTRIAL RELATIONS

We serve mainly employers and provide a full range of legal
services in both contentious and non-contentious employment
law issues. Much of our works are for multinationals, local and
international banks and financial institutions, government
agencies, and local companies. We are also experienced in
alternative dispute resolutions mechanism for employment &
industrial relations matters where the amicable solution is
essential in maintaining a good working relationship between
employers and employees.

https://www.taypartners.com.my/en/


We would not have become who we are now without our

core values – integrity, trust and professionalism – that

we have held on to from the very conception of our

practice. They have propelled us to great heights, and we

are not about to slow down. We believe in engaging the

crème de la crème when it comes to our team members. We

are a team of lawyers with outstanding achievements and

sound technical abilities, strengthened by an ardent interest

in business. We expect from our lawyers honesty and

consistent and uncompromising adherence to moral and

ethical principles and values. Our lawyers are highly

passionate in the practice of law and are proud to make a

difference without detracting from our values.

Our vision is to stand as worthy partners with

institutions investing or operating in Malaysia. We aim

to bring value to our clients with our persistent leadership

and knowledge base that expands abreast with our

jurisdiction. 

When it comes to advocacy and counsel, our philosophy is

to be critically responsive and attuned to the needs of

our clients in an ever-changing, globalised environment. An

unwavering passion for excellence and a spirit of innovation

become the hallmarks of our team and our seal of

excellence.

OUR PHILOSOPHY OUR VIS ION
WHAT MAKES US DIFFERENT

OUR CORE VALUES

- Bowling (2018)



Our primary focus has been, and always will be our

clients. We strongly believe that every working relationship

should be viewed as a long term partnership, thus we treat it

as such. We respond to our clients’ needs through

collaborating closely and being completely committed to

exploring every facet of a problem to find the best solution.

OUR PRIORITY

Our firm emphasises on excellent work output, equitable

compensation and work-life balance. We organise annual

company trips,  as well as staff gatherings and luncheons

during festivities. We encourage participation in leisure and

sporting activities organised by our in-house sports

committee. We believe in providing suitable learning

opportunities for young lawyers; and in engaging

associates and staff in open communication. We have a

library on the main office floor, a pantry on each office floor

and spacious meeting rooms where partners and associates

meet to discuss ideas.

OUR WORKING CULTURE & WORKSPACE
Our firm always believes in giving back to society and we

are dedicated to creating positive changes that improve

the lives of others. We strive to make a lasting commitment

and in dedicating our time and effort, we hope to do our

utmost to respond to those less fortunate and certain

nonprofit organisations that perform work that benefits the

community such as those that support aged care, orphans,

the homeless, and refugees in Malaysia. Our various

community activities unite lawyers and staff while

improving the communities we call home. We continue to

grow our CSR program and the impact they have in the

years to come. 

OUR CSR

- CSR (2018)



Vacancy Make your decision
Preparation of

documents

Submit your

application
Interview

Who is the right fit for the firm.

Who hold positions/ had volunteered in activities that exhibit law-

related leadership qualities and capabilities.

With good analytic, critical thinking and problem-solving skills.

With excellent communication, research, writing and interpersonal skills.

For internship position - in 2nd year of LLB (CGPA 3.3 and above), and

with good A-Level or O-Level results.

For chambering position - completed LLB (second upper first division

and above) and BPTC (very competent) or CLP (third class and above).

- We are looking for candidates:

- Academic requirements:

A Senior Legal Associate whom successful internship applicants will

likely report to, or

The Pupil Recruitment Committee comprising two of our Partners. 

- Short-listed candidates will be called for an interview. In light of the

current pandemic, we may not be able to conduct a face-to-face interview.

- The interview will be conducted by:

- Applications open

throughout the year.

- In 2021, we are

offering less than 10

internship placements,

and 2  chambering

placements.

- Email the relevant documents to hr@taypartners.com.my.

- For chambering placements, alternatively, you may write

in attached with relevant documents, address  it to the

attention of Wong Weng Yew and Lim Bee Yi. State

"Pupillage Application" in the top left hand corner of the

envelope.

JOIN US

A recent passport-sized

photograph 

Grades from O-Level and up

University results

Extra-curricular activities

Awards, prizes or scholarship

records

Final year subjects option (if

available)

- Cover lettter and resume which

include (but not limited to): 



WHY CHOOSE US?
We are committed to developing the very best of legal

minds and retaining the very best lawyers. Through our

comprehensive Programs, you will gain practical experience

of your academic learning. Your legal career does not

begin only when you are called to the Bar - from the first

day of pupillage, you become very much a part of our Firm.

We want you to reach your potential as an outstanding

legal practitioner. Considerable time, effort, and cost are

invested to help our interns/ lawyers develop their skills,

knowledge, and level of practice. 

WHAT CAN YOU EXPECT?
Be given the chance to put theories learnt from university

into practice and be guided on professional ethics. 

Be exposed to case management as well as client

management.  

Be guided on developing your research, drafting and

advisory skills. 

Be given the chance to attend and access free

webinars on legal topics of interest.

Be involved in marketing or social roles such as facilitate

webinars or social gatherings on festive occasions.

HOW IS IT STRUCTURED?
Begin with an induction to our firm.

You will be assigned a lawyer mentor/ pupil master, to

whom you will regularly report and meet to discuss your

progress. 

You will have the opportunity to rotate through our

core areas of practice in the Corporate, Intellectual

Property, and Dispute Resolution departments.

You will be given detailed legal work to do with

supervision. This will couple with constructive feedback

and assessment of your individual performance.

JOIN US



HEAR FROM US
Q: How do you ensure work-life balance

and how do you stay motivated in the

legal field?

"Our profession requires a great deal of mental

agility and as lawyers, we are always aiming to do

our best work. By setting priorities, utilising

available resources and having positive

relationships with my work colleagues, I have

fortunately been able to maintain a well-

balanced life. Our firm’s culture of open

communication facilitates guidance and problem

resolution among young lawyers. As for what

motivates me, it is important, I feel to stay

focused on the big picture. Understand your

purpose and it will fuel your drive."

Q: What are the key skills of legal

writing? Any advice to law students who

are interested in writing law reviews?

"In writing law reviews, it is important to choose a

timely and compelling theme. Pick a publication-

worthy topic ie; one that focuses on a current

legal controversy such as analysing conflicting

judicial decisions or conflicting opinions

surrounding a recent court decision. Offer a

novel perspective on a legal issue backed by

strong research and persuasive authorities. Ensure

your writing is not too broadly or narrowly

focused. A law review should comprise 4 key

components: An introduction, an objective

section, a subjective section and conclusion. Make

sure you start off well to set the tone for your

article."
Answered by:

CHANG HONG YUN

PARTNER

Answered by:
LEE LIN LI

PARTNER



HEAR FROM US
Q: How is the work-life of a Corporate

and Commercial Litigation Lawyer and

what is the essential skill that a fresh

graduate should acquire to cope with it?

"Litigators generally work long hours. There may

be bursts of busy periods in a month especially in

days leading up to a trial or an arbitration

hearing. I would say a lot of my time in a day is

spent in meeting with clients, team members and

opposing lawyers and answering emails back and

forth. Taking ownership and ensuring progress

in all assigned cases is important. Battling a

case in court can be quite a thrilling experience.

For those starting out, the ability to learn fast

and deal with the pressure of quick

turnaround times is vital."
Answered by:

 CHEAH SOO CHUAN

PARTNER

Q: What advice would you give to law

students who wish to stand out among a

pool of students?

"To be a successful litigator in a legal firm, you

need excellent communication skills and a

well-established professional and personal

network of friends and contacts. You also need

to be better than average skills-wise and

persistent in achieving your goals. Harness your

skills as a rainmaker, maintain your integrity at

all times, and ensure first-mover advantage in your

area of expertise."

Answered by:
LEONARD YEOH

PARTNER
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